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ABOUT US

The Institute was founded in 1965
by University of Mumbai. JBIMS has

been a pioneer in management

education. JBIMS is consistently
ranked among the top 10 premier
B-schools in the country with a
legacy spanning over the past 52
years. India’s first full time 2-year
Masters in Management studies
(MMS) was started in JBIMS under
the stewardship of the late Dr. K.
S. Basu. Being one of the oldest B-
schools in India, JBIMS has
cemented its reputation as the
preferred campus for the country’s
most prestigious organizations.

The Institute has full-time faculty in
the core management disciplines
and the functional areas of
management. The Institute also
has a panel of eminent
management experts and senior
practicing managers from diverse
fields of management. JBIMS
offers full-time and part-time
programmes in management. The
proximity of the Institute with the
commercial hub of India is an
added advantage. This has
strengthened the affiliation of
JBIMS  with  the

magnates, illustrious alumni and a

corporate

large number of eminent visiting
faculty. This exposure with the
industry experts has helped the
students for years to understand
the management practices and to
hone their skills to match the
industry expectations.

VISION

To develop high-caliber management

thinkers and practitioners for the
efficient running of Indian business
and industry.

MISSION

To maintain the tradition of
excellence, nurture young
talented people and make them
world class managers

VALUES

To inculcate values of Integrity,
Excellence, Perseverance, and Courage
in all students.

11 .

Those who are concerned with management

education, have to ensure that the context

and method of management education

conform to indigenous needs and resources
and that management education becomes

an institution with its roots in local soil.”

-Late Dr. K. S. Basu
Founder - Director of JBIMS



Faculty Members

 E e

DR. KAVITA LAGHATE, DR. CHANDRAHAUNS R. DR. R. SRINIVASAN, DR. ANIL PANDE, Assistant
Professor & Director, JBIMS CHAVAN, Professor, JBIMS Associate Professor, JBIMS Professor, JBIMS

DR. BALKRISHNA PARAB, DR. SHAJRATUL DUR KHAN, DR. DURGESH TINAIKAR,

Assistant Professor, JBIMS Assistant Professor, JBIMS Assistant Professor, JBIMS  IMC Pravin Chandra Gandhi
Chair Professor, JBIMS

-

DR. STEPHEN D'SILVA, PROF. SAVITA TILAK, PROF. AJIT NAVARE, DR. SUDHAKAR GAONKAR,
Adjunct Professor, JBIMS Adjunct Professor, JBIMS Adjunct Professor, JBIMS Training and Placement
Officer, JBIMS




Visiting Faculty Members

e DR. AGNELO MENEZES, Former Principal, St. Xavier's College

¢ DR. ANAND PATKAR, Management Consultant and Trainer, Dr. A. Patkar Associates

* DR. ARVIND ANKALIKAR, Vice President and Head — Global Operations,
Oracle/Microsoft Business Unit at L&T Infotech

* DR. SANGEETA PANDIT, HOD Finance, Sydenham Institute of Management Studies

¢ DR. SAROJ DATAR APTE, Core Faculty at JDBIMS

® DR. SMITA SHUKLA, Professor & Director, ADMIFS, University of Mumbai

® DR. SREEKANTH VEMURI, HR Consultant

e Prof. ISAAC JACOB, Professor and Area Chairperson - Marketing and
International Business, K J Somaiya Institute of Management

e Prof. A. R. PARASURAMAN, Corporate Educator & Management Professor

e Prof. AJAY SHARMA, Senior Director, ASSOCHAM

e Prof.AMIT GURSALE, HR Consultant

e Prof. AMOL LELE, Director SCM, Armstrong Machine Builders Pvt. Ltd.

e Prof. ANITA SHANBHAG, Partner, Shanbhags Group

e Prof. ARUN SEHGAL, Promoter Chairman and MD, Chempro Group of Companies

e Prof.ASHISH AMBASTA, Founder & CEO, Happy+ Consulting

e Prof. ASHWINI KUMAR HOODA, Dy. Managing Director, Indiabulls Financial Services
Ltd.

e Prof BHARAT NADKARNI, Head Corporate Sustainability at Tata Power Ltd

e Prof. BOMAN MORADIAN, Director, Essel Propack Ltd.

e Prof. C. BHATTACHARJEE, SBU Head, Kuoni Travel Ltd.

e Prof. CAJETAN D'SOUZA, Consultant, Frantech Services

e Prof. CHETAN PARIKH, Director, Jeetay Investments

e Prof. CHHAYA SEHGAL, Owner & CEO, The Winning Edge

e Prof. CHITRA CHANDASHEKHAR, Director, Kirti Consultants Private Ltd.

e Prof.DILIP KUMAR SINGH, AGM - Program Management, West Zone at Godrej &
Boyce Mfg. Co. Ltd.

e Prof. FRANCIS J DCUNHA, CEO and Director (Retd.), Tata Finance Ltd.




Visiting Faculty Members

¢ Prof. HRNANK MAZUMDAR, Head HR, Ador Welding Ltd

e Prof. JAGDEEP KAPOOR, Chairman and Managing Director, Samsika Marketing
Consultants

e Prof. JAYESH KIRANGE, Director, Regulatory Solutions, SS&C Group

e Prof. JAYRAM SHETTY, Managing Director, VCG Consulting Group

e Prof. JETHA PUNJABI, Founder and Director, Finsight Global Advisory Pvt. Ltd.

e Prof. KAPIL CHHADA, Assistant Vice President, Treasury, Mizuho Bank

e Prof. KEDAR MANKEKAR, Leading Investor

¢ Prof. M.K. CHOUHAN, Chairman and Managing Director, Mahendra & Young
Knowledge Foundation

¢ Prof. MEHERNOSH DUMASIA, Proprietor, M.D. Dumasia & Company

e Prof. MILIND SHAHANE, CEO Tata Class Edge

e Prof. NITIN GHADIYAR, Director, Consumer Healthcare Business, Dabur India Ltd.

¢ Prof.OMKAR PHADNIS, Managing Director, Accenture Operations

e Prof. P.M. POPHALE, P.M. Pophale & Associates, Chartered Accountant

e Prof PRAMOD SHAH, Vice President HR, Tata Capital Ltd.

* Prof.PRASHANT SHUKLA, Global Leader- Product Marketing and Innovation,
GENPACT

* Prof.RAJAGOPAL PURUSHOTAM, Head, Learning and Development, Reliance Jio
Mart Digital

e Prof. RAJESH VYAS, Country Head, Dietrich Engg . Consultants India Pvt. Ltd.

e Prof. RAM MALLAR, Former Executive Vice President, Johnson & Johnson Ltd

¢ Prof.ROOPANK CHAUDHARY, Director, Aon Hewitt

e Prof. S.S. MANKEKAR, Investor

e Prof. SANDEEP GOKHALE, President, JSW Steel Ltd.

e Prof.SANDESH KIRKIRE, Former CEO, Kotak Mahindra Asset Management
Company Ltd.

e Prof.SATYAPRAKASH TIWARI, Financial Engineer at INSIGHT FX




Visiting Faculty Members

e Prof. SAURABH KANWAR, Co-founder, ATKT.in

e Prof. SHREEKANT DAGA, Associate Director, CAIA Association

e Prof. SHUAIB FAKIH, General Manager (Strotegy Development), BASF India Ltd.
e Prof. SMITESH BHOSLE, Founder and Managing Director, Evaluenz

e Prof. SURAJ BHADSAVLE, Business Development Manager at HDFC Bank Ltd.

e Prof. TASNEEM MESSIWALA, Director, Serra International Pre School

e Prof. V.P. RAJA, (IAS Officer), Chairman, M.ER.C

e Prof.VAIJAYANTI NAIK, Director, Culture First Consulting




OUR PROGRAMMES

DOCTORAL PROGRAMME

e PhD in Management Studies (30 students)

2 YEAR FULL TIME PROGRAMME

» Master Of Management Studies (120+ students)
e Master of Science in Finance (30 students)
» Master Of Human Resource Development (20 students)

3 YEAR PART TIME PROGRAMME

e MMS Marketing Management (MM) (120 students)

e MMS Finance Management (FM) (120 students)

e MMS Human Resource Development Management (HRDM) (60 students)
e MMS Information Management (IM) (60 students)




DOCTORAL PROGRAMME

PhD in Management Studies

About Programme

JBIMS offers doctoral-level programme, PhD (Management studies) through its well-recognized
research center affiliated with the University of Mumbai. The PhD programme is designed for
students interested in management teaching, research, and consultancy. The main objectives of
the programme are to:
» Develop management teachers well equipped with the skills required for imparting education
to business school students
» Develop bright young academics with research skills to conduct research in contemporary
issues in management

PROGRAMME FRAMEWORK
| | | | |

Doctoral High Quality Research Oriented Research Statistical and
Coursework Publications Workshops Databases Analvtical Tools




FULL TIME PROGRAMMES

Master of Management Studies

Jamnalal Bajaj Institute of Management Studies offers a 2-year full-time
management programme “Master in Management Studies”. The MMS course at JBIMS
concentrates on a variety of questions faced by management specialists. The
programme focuses on decision-making from a management perspective. The course
duration of two years is divided into four semesters interspersed with a summer
internship of eight weeks between the second and the third semester in the months of
May and June. 2 Year Full-Time Masters in Management Studies Areas of Specialization:
Finance, Marketing, Operations, HR, Systems.

NA~7 )
Batch Size O Business

of 120+ |/_D N Exposure and
- CSR Activities

Corporate E Right Balance

i ) \ '
Mentoring on -
h
continual basis Q :‘ between theory

and practice

Curriculum | |

benchmarked ) - UNIQUENESS Online

with best Learning
in Industry Infrastructure

and E-Library

Focused on “sa@e’.  Case Study
Research and i i based
Field Projects - Learning




FULL TIME PROGRAMMES

Master of Management Studies

SELECTION PROCESS

The selection of students for MMS programme is conducted through the Common Admissions
Process carried out by DTE, Maharashtra.

2 years full time programme

PROGRAMME FRAMEWORK

29 8 SEMINAR MENTORSHIP 1 SUMMER 1
COURSES PAPERS PROGRAMME PROJECT DISSERTATION

SEMESTER 1 SEMESTER 2

1. Perspective Management
2.Business Research & Quantitative
Methods
3.Managerial Economics
4.Financial, Cost, & Management
Accounting
5.Principles of Marketing

1.Business Laws

2.Operations Research

3.Macroeconomic Analysis

4.Corporate Finance

5.Marketing Applications and Practices
6.Supply Chain and Logistics Management

7.Human Resource Management

6.Organisation Behaviour 8.Management Information System

7.Information Technology Management 9.Seminar Paper 1

8.Operation Management 10. Seminar Paper 2

9.Seminar Paper 1

10.Seminar Paper 2




SEMESTER 3

Common Subjects
1. Strategic Management
2.Seminar Paper 1
3.Seminar Paper 2
4.Summer Project

Finance Specialisation
1.Econometrics and Quantitative Models in Finance
2.International Finance
3.Derivatives and Risk Management
4.Financial Markets and Institutions
5.Corporate Tax Management
6.Portfolio Management and Fixed Income
Marketing Specialisation
1.Econometrics and Quantitative Models in
Marketing
2.International Marketing
3.Service Marketing and Retail Management
4.Sales and Distribution Management
5.Consumer Behaviour
6.Integrated Marketing Communication
Human Resources Management Specialisation
1.Econometrics and Quantitative Models in Human
Resource Management
2.International Human Resources Management
3.0Organization Development and Change
Management
4.Learning and Development
5.Performance Measurement Systems and
Competency Assessment
6.Organisation Theory, Structure and Design
Operations and Supply Chain Specialisation
1.Econometrics and Quantitative Models in
Operations and Supply Chain
2.Operations and Supply Chain Strategies
3.Strategic Materials Management
4.Operations Planning and Control
5.Service Operations Management
6.World Class Manufacturing

System and Digital Business Specialisation
1.Data Mining and Business Intelligent
2.Cloud Computing and Virtualization
3.Advances Database and Data Warehousing
4.Digital Business
5.Software Project Management
6.Knowledge Management

Common Subjects
1.Business Ethics and Corporate Governance
2.Business Analytics
3.Seminar Paper 1
4.Seminar Paper 2
5.Dissertation
Finance Specialisation
1.Corporate Valuation and Mergers and Acquisition
2.Infrastructure and Project Finance
3.Structured Finance
4.Management of Financial Services
5.Alternative Investments

Marketing Specialisation

1.Marketing Strategy

2.Marketing Research

3.Product and Brand Management
4.Digital and Social Media Marketing
5.Rural and Social Marketing

Human Resource Management Specialisation

1.Human Resource Analytics and Knowledge
Management

2.Human Resource Planning and Audit

3.Managing Diversity at Workplace

4.Compensation and Benefits

5.Strategic Human Resource Management

Operations and Supply Chain Management
Specialisation

1. Strategic Quality Management
2.Management Control Systems for Supply Chain
3.Emerging Trends in Operations and Supply Chain
Management
4.Business Process Reengineering
5.Project Management

System and Digital Business Specialisation

1. Enterprise Systems
2.Strategic IT and Information Technology Resource
Management
3.Informational Technology (IT) Governance and
Compliance
4.Information System Security and Audit
5.System Applications and Negotiations



Master of Science in Finance

FULL TIME PROGRAMME

Masters in Finance, the first two-year full-time course, one of its kind programme
was started on the recommendation of former Prime Minister Dr. Manmohan Singh.
The course is uniquely designed to shape ‘Future Financial Leaders’. The course
structure is inclined towards that of the London School of Economics. The programme
goes beyond teaching financial theories by tapping into the knowledge of finance
professors and industry experts who create synergies among statistics, business
strategy, operations research.

Batch Size
of 30

Corporate
Mentoring on
continual basis

Curriculum
on the lines of
London School

of Economics

Industry exposure
through Summer
Internships and live
projects
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Master of Science in Finance

FULL TIME PROGRAMME

SELECTION PROCESS

CET and Profile based
Screening

Writing Ability
Test (WAT)

2 years full time programme

Group Discussion

(GD)

PROGRAMME FRAMEWORK

Person al
Interview (PI)

31
COURSES

I
8 SEMINAR

PAPERS

I
MENTORSHIP

PROGRAMME

I
1 SUMMER

PROJECT

SEMESTER 1 SEMESTER 2 SEMESTER 3

1.Economics
2.Quantitative
Methods
3.Financial
Accounting,
Reporting and
Analysis

4 Financial
Management
5.Costing and
Control Systems
6.Taxation (Direct
and Indirect)
7.Practical 1
8.Practical 2
9.Seminar Paper |
10.Seminar Paper 2

1.Corporate
Governance and
Regulatory
Environment
2.Corporate Finance
3.Econometrics and
Financial Modelling
4.Financial Markets
and Institutions
5.Fixed Income
Securities
6.Investment Banking
and PE/VC
7.Practical 3
8.Practical 4
9.Seminar Paper 3
10.Seminar Paper 4

1.Technical Analysis
2.Portfolio Analysis
and Management
3.Derivatives
4.Mergers &
Acquisitions and
Corporate
Restructuring
5.Risk in Financial
Services
6.Practical 5
7.Practical 6
8.Seminar Paper 5
9.Seminar Paper 6
10.Summer Project

l.Infrastructure and
Project Finance
2.Behavioral Finance
3.Structured Finance
4 Business Analytics
5.International
Finance
6.Alternative
Investment
7.Seminar Paper 7
8.Seminar Paper 8

9. Dissertation



FULL TIME PROGRAMME

Master Of Human Resource Development

Jamnalal Bajaj Institute of Management Studies offers 2-year full time management
programme “Master in Human Resource Development”. The programme is designed for
aspirants with a strong desire to specialize in Human Resource Management. The
prime focus of the programme is to groom young generation to create, sustain and
develop the business organizations and become change accelerators. “Nothing is
permanent but change”, and JBIMS is committed to create a new generation of HR
professionals who can be the “Change Leaders" and "Change Management Catalysts"

in the industry.

Batch Size
of 20

Corporate
Mentoring on
continual basis

Curriculum
benchmarked
with best
in Industry

Focused on
Research and
Field Projects

~ UNIQUENESS '

Business
Exposure and
CSR Activities

Right Balance
between theory
and practice

Yoga and
Wellness
Programme

Innovative
Learning




FULL TIME PROGRAMME

Master Of Human Resource Development

SELECTION PROCESS

100 Marks Test

- Writing Ability Group Discussion Personal

(Psychometric + Test (WAT) (GD) Interview (PI)

Aptitude Test)

2 years full time programme
PROGRAMME FRAMEWORK
| | | |
32 8 SEMINAR MENTORSHIP 1 SUMMER
COURSES PAPERS PROGRAMME PROJECT

SEMESTER 1 SEMESTER 2 SEMESTER 3

1.Perspective
Management
2.0Organizational
Behavior- Individual
Psychology
3.Marketing & Sales
Management
4.Finance, Accounting
& Costing
5.Managerial
Communication
8.Entrepreneurship
Management
7.Operations
Management
8. Statistics
9.Seminar Paper 1
10. Seminar Paper 2

1. Commercial Law
& Taxation

2. Ethics, Corporate
Governance &
CSR

3.Human Resource
Polyclinic

4.Economics

5.0Organizational
Behavior - Group
Dynamics

6.Psychometric
Testing

7.Research
Methodology

8.Industrial
Relations

9.Seminar Paper |

10.Seminar Paper 2

1. Strategic
Management
2.International HRM
3.Strategic HRM
4.Organizational
Structure, Theory
& Design
5.0Organizational
Development
6.Knowledge
Management
7.Labor Laws
8.Quantitative
Techniques in HR
9.Seminar paper 1

10. Seminar Paper 2

1.Operational
Excellence
2.Employee
Engagement
3.Performance
Management
4.HR Analytics, Al &
Digitization
5.Change Management
& Culture Building
6.Learning &
Development
7.Compensation
Management
8.Competency
Mapping &
Assessment Centers
9.Seminar paper 1
10.Seminar Paper 2



PART TIME PROGRAMME

Three years Part-Time MMS Degree Programme

Jamnalal Bajaj Institute of Management Studies offers a Three Year Part-Time
management degree program” Master In Management Studies”. The Part-Time MMS
course at JBIMS concentrates on a variety of diverse background work experience
students. The programme focuses on business analytics & professional decision-
making from a management perspective. The course of the Two Years Full-Time MMS
Programme is converted into Three Years Part-Time MMS Programme. The course is
spread across 3 years for steady-paced learning. Elite & best in the industry faculty
members make the programme well structured & amongst the best Part-time degree
course offered by the University of Mumbai.

Batch Size Course designed
of 360 for 3 years
Corporate

Mentoring on
continual basis

Elite faculty best in
the industry

Alumni Connect Virtual learning with

"'f (] E-Library access
o\

with diverse experience learning modules

Working Professionals (C()‘: \ EB Case study-based




PART TIME PROGRAMME

Three year Part-Time Degree Programme
Marketing Management (MM)

SELECTION PROCESS

The admission to the First-year Part-Time MMS degree programme is done through the Part-
Time MMS Common Entrance Test (CET) conducted by the JBIMS followed by Group Discussions.

3 years part time programme

PROGRAMME FRAMEWORK
| I I [
32 RESEARCH PROJECTS MENTORSHIP LIVE
COURSES & ASSIGNMENTS PROGRAMME CASE STUDIES
1.Perspective 1.Organizational 1.Principles of Human
Management Behaviors Resource Management
2.Business Research & 2.Information Technology 2.Econometrics &
Quantitative Methods Management Quantitative Models in
3.Managerial Economics 3.Marketing Management Marketing
4 Financial Cost & 4.Operations Research 3.International Marketing
Management 5.Macro Economics 4.Service Marketing & Retail
Accounting Theory & Analysis Management
5.Business Laws 6.Corporate Finance 5.Sales & Distribution
6.Operations Management Management
1.Business Analytics 1.Strategic Management 1.Business Ethics &
2.Consumer Behaviors 2.Product & Brand Corporate Governance
3.Integrated Marketing Management 2.Supply Chain &
Communication 3.Digital & Social Media Logistics Management
4.Marketing Strategy Marketing 3.Entrepreneurship
5.Marketing Research 4.Rural & Social Marketing 4.Management
5.Marketing Applications & Information System

Practices 5.Dissertation




PART TIME PROGRAMME

Three year Part-Time Degree Programme
Finance Management (FM)

SELECTION PROCESS

The admission to the First-year Part-Time MMS degree programme is done through the Part-
Time MMS Common Entrance Test (CET) conducted by the JBIMS followed by Group Discussions.

3 years part time programme

PROGRAMME FRAMEWORK
| | I I
32 RESEARCH PROJECTS MENTORSHIP LIVE
COURSES & ASSIGNMENTS PROGRAMME CASE STUDIES
1.Perspective 1.Organizational 1.Principles of Human
Management Behaviors Resource Management
2.Business Research & 2.Information Technology 2.Econometrics &
Quantitative Methods Management Quantitative Models in
3.Managerial Economics 3.Marketing Finance
4.Financial Cost & Management 3.Derivatives & Risk
Management 4.Operations Research Management
Accounting 5.Macro Economics 4.Financial Markets &
5.Business Laws Theory & Analysis Institutions
6.Operations Management 6.Corporate Finance 5.Corporate Tax management
1.Business Analytics 1. Strategic 1.Business Ethics &
2.International Finance Management Corporate
3.Portfolio 2.Structured Finance Governance
Management & Fixed 3.Management of 2.Supply Chain &
Income Financial Services Logistics Management
4.Corporate Valuation 4. Alternative 3.Entrepreneurship
& Mergers & Investments 4.Management
Acquisitions 5.Marketing Information System
5.Infrastructures & Applications and 5.Dissertation

Project Finance Practices




PART TIME PROGRAMME

Three year Part-Time Degree Programme
Human Resource Development Management (HRDM)

SELECTION PROCESS

The admission to the First-year Part-Time MMS degree programme is done through the Part-
Time MMS Common Entrance Test (CET) conducted by the JBIMS followed by Group Discussions.

3 years part time programme

PROGRAMME FRAMEWORK
| | | I
32 RESEARCH PROJECTS MENTORSHIP LIVE
COURSES & ASSIGNMENTS PROGRAMME CASE STUDIES

1.Principles of Human

1.Perspective 1.Organizational Behaviors
. Resource Management
Management 2.Information Technology
. 2.Econometrics &
2.Business Research & Management Quantitative Models i
Quantitative Methods 3.Marketing Management uantiiative Vlodets in
. . . Human Resource
3.Managerial Economics 4.Operations Research M :
4.Financial Cost & 5.Macro Economics Theory anagemen
. 3.International Human
Management & Analysis
. . Resources Management
Accounting 6.Corporate Finance

5 Business Laws 4.Organization Development

6.Operations Management and Change Management

5.Learning and Development

SEMESTER 4 SEMESTER 5 SEMESTER 6

1.Business Analytics 1. Strategic Management 1.Business Ethics &

2.Performance Measurement 2.Managing Diversity at Corporate Governance
Systems and Competency Workplace 2.Supply Chain &
Assessment 3.Compensation and Logistics Management

3.Organisation Theory, Benefits 3.Entrepreneurship
Structure and Design 4.Strategic Human 4.Management

4.HR Analytics and Resource Management Information System
Knowledge Management 5.Marketing Applications 5.Dissertation

5.Human Resource Planning and Practices

and Audit




PART TIME PROGRAMME

Three year Part-Time Degree Programme
Information Management (IM)

SELECTION PROCESS

The admission to the First-year Part-Time MMS degree programme is done through the Part-
Time MMS Common Entrance Test (CET) conducted by the JBIMS followed by Group Discussions.

3 years part time programme

PROGRAMME FRAMEWORK

32 RESEARCH PROJECTS MENTORSHIP LIVE
COURSES & ASSIGNMENTS PROGRAMME CASE STUDIES
1.Perspective Management 1.Organizational 1.Principles of Human Resource
2.Business Research & Behaviors Management
Quantitative Methods 2.Information Technology 2.Data Mining and Business
3.Managerial Economics Management Intelligence
4.Financial Cost & 3.Marketing Management 3.Cloud Computing &
Management Accounting 4.Operations Research Virtualization
5.Business Laws 5.Macro Economics 4.Advances Database and
6.Operations Management Theory & Analysis Data Warehousing
6.Corporate Finance 5.Digital Business
1.Business Analytics 1. Strategic 1.Business Ethics and
2.Software Project Management Corporate Governance
Management 2.1T Governance and 2.Supply Chain and
3.Knowledge Compliance Logistics Management
Management 3.Information System 3.Entrepreneurship
4.Enterprise Systems Security and Audit 4.Management Information
5.Strategic IT and IT 4.System Application System
Resource and Negotiations 5.Dissertation
Management 5.Marketing Applications

and Practices




PLACEMENT

Final Placements Highlights Batch of 2018-20

Master of Management Studies Master of Science in Finance
Mean Median Mean Median
22.84 22 17.27 16.6

Highest Highest
34.36 24

Top 10% Top 10%
33.83 22.67

Figures in Lakhs per Annum

Prominent Recruiters
1 McKinsey P(ﬁG J.PMorgan
Reliance Hindustan, Unlocer Uit & Company
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EVENTS

Strategym is the annual business convention
of JBIMS Students are exposed to a set of
relevant industry issues and come up with
unique and innovative solutions for the same
The presented solutions have been bought
and implemented by prestigious organizations
such as UNICEF, UNDP and LIC in the past years

Zest, Add sports to life. It is an
intercollegiate Sports Event for all
B- Schools 17th March 2019,

Nostalgia, the annual alumni meet of JBIMS,
celebrates the legacy of JBIMS and the
achievements of its alumni The who's who of
Corporate India gather together to take a trip
down memory lane and relive the fond
memories of their defining years at )JBIMS
Highlights of the event include the felicitation
of the Decade and Silver Jubilee Batches
Current students of )JBIMS also get an
opportunity to interact with their corporate
idols




EVENTS

) olsel ¥ alal
' S ) Prayaag is the annual inter B school festival of JBIMS Held in
February each year, Prayaag sees participation from all of
the top 10 B Schools in the country and a total of 30
participating B Schools across the country Industry leaders,
academicians, and the student populace come together at
Prayaag to share, exchange and contemplate ideas

undervarious management domains

Powered By w

Prabhav is the marquee business summit
organized by the students of Masters in Finance
course at JBIMS The main motive behind the event
is to provide a forum for young minds to get
together and discuss as well as listen to leaders in
the corporate world

The Finance Ce

Pay 33

Munijan, The Objective of MUNIJAN is to bring
positive changes to the society at by
constructive socially responsible activities.

Samanvay: A Confluence of
Thoughts’ is the Annual
Corporate Symposium of JBIMS
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Few of Our lllustrious Alumni

Siddharth Roy Kapoor Noshir Kaka Vinita Bali
CEO, UTV Motion Pictures Senior Partner, McKinsey &Company Independent Director, Cognizant

Sam Balsara Lalita Gupte Ajay Piramal
Founder & MD, Madison World ~ Chairman, ICICI Venture Funds Management Chairman, Piramal Group

Uday Kotak Hemant Nagrale Sanjay Lalbhai
Director General Police

D, Kotak Mahindra Bank Chai & MD, Arvind Ltd.
MD, Kotak Makhindra Ban (Technical & Legal), Maharashtra airman & MD; Arvin

Indusind BanK i

Mani Ratnam Usha Rao Monari Sanjay Ubale
Indian Film Director Under-Secretary-Gen & Ass. Adm, UNDP  Director, Bill & Milinda Gates Foundation




STUDENT TESTIMONIALS

JBIMS lives up to its name of being a premium institute. During my
time, we got immense exposure to industry stalwarts in the field of
People management who eventually became our mentors. We were
already living and breathing HR and experiencing cases and stories of
great depth and insight. | am grateful to have received the
knowledge, network, and experience | did during my course and it has
given me a good and solid ground for the rest of my journey as an HR
professional.

-Aayush Nagpal, MHRD'21
HR Analyst, Morgan Stanley India

JBIMS  provided me with the perfect environment to
evolve, explore and excel. Apart from academics what |
would cherish the most is a lifetime of memories and
friends. Thank you JBIMS!

- Rohan Pillai, MSc Finance '17
Senior Manager, Fixed Income, SBI Mutual Fund

| am indebted to JBIMS for giving me an opportunity to learn from
industry leaders, interact with several illustrious alumni and engage with
a fantastic peer set.

- Bharadwaj Muthe, MMS '17
Tata AlG, Chief Manager

Nothing can express the wave of emotion that washed over
me when | became a JBite for lifetime.The course overall has
developed me as a professional and designed my career
path. It has bagged my entry into marketing and helped me
get my dream role. | am grateful to all the brilliant professors
for bringing in the best of knowledge and prominent
experience based learning to the table.

- Juhi Gupta, MMM '21
Product Manager, Gufic Biosciences Ltd.




STUDENT TESTIMONIALS

Masters in Finance is a specialized program focused on building a strong
foundation in finance. Being an engineer the course helped me to hone my
skills and enabled me to be an all-around professional. The course content
is rigorous and is being constantly updated enabling us to be abreast with
the latest trends. The faculty both in-house and external are experts in their
subject matter and have vast experience, helping students to have a variety
of perspectives and insights on the subject. Along with academics, JBIMS
offers a lot of opportunities in terms of extracurricular activities enabling
students to explore and hone their skills and interests. Masters in Finance is
a demanding and intense course but you will learn a lot during this period
while creating amazing memories.

- Sandesh Shetty, MSc Finance '18
Associate - Equity Research, PhillipCapital India Pvt. Ltd

A rich experience of learning, grooming, and extracurricular activities
at JBIMS has not only helped me in my career growth and endeavors
but has also fostered engagement and self-confidence.

| am grateful to have been a part of the student council (jbims.exe),
which gave us opportunities and first-hand exposure in experimenting
with ideas, implementing, executing, and managing them
independently, enabling us to unlock our full potential.

| would highly recommend you to join a part-time MBA at JBIMS.

- Shrutika Paralkar, MHRDM '20
Manager Learning & Development, Logicserve Digital

| was an MMM student from 2006 to 2009 and a class rep for 2 years. It was
an atmosphere of great learning and interactivity.

| fondly reminisce sessions of Prof. Parab, Prof. Moradian, Prof. Pandey,
Prof. Moradian, Prof Laghate, Prof VP Raja, and many more who beautifully
weaved real-life learnings with a lot of cases that were discussed and
analyzed in a fun learning fashion.

As | look back on being a working professional, it was a dream to pursue
MBA from a top-notch institute like JBIMS. No doubt the learnings played
their role in my career growth and pivotal professional achievements. Thanks
a lot to all my friends, batchmates, teachers, and institution. Those 3 years
were some of the best years of my life.

- Mukesh Rajpurohit, MMM '09
Founding Member/ Director-Business. Jio-embibe




FUTURE PLAN

More Specialized Executive
Management Programme for
Working Professionals

To Increase the Batch Size of
MMS / MHRD / M Sc Finance /
Ph. D Programs

More International
Collaboration for Student
and Faculty Exchange

Customized FDP/MDP with
Corporates

Infrastructure Enhancement
of Present Campus

Plan for New Campus Initiative
at Kalina Campus




@JBIMS eJamnalal Bajaj Institute of Management Studies
@JBIMS_MSc @eMSc Finance JBIMS
@JBIMS_MHRD @JBIMS-MHRD

@JBIMSMUMBAI eJamnalal Bajaj Institute of Management Studies
@ @JBIMS_MSC_FINANCE @JBIMS Masters in Finance

@JBIMS_MHRD @JBIMS MHRD

D.N. House, 164 Backbay Reclamation,
H.T. Parekh Marg, Churchgate,
Mumbai, Maharashtra, 400020
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